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キャリアデザインにおけるインタ ンーシップ基礎教育の開発
─ 行動特性と問題解決を組合わせたグループ学習型の就業基礎教育 ─
Developments of Basic Internship Education in 
Career Managements:


























授業 問題解決フレームワーク概要 セットされている行動特性 事前学習
第１単元 ・授業の目的と内容、達成目標 ・授業内でとるべき行動を知る なし
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⑵教育の結果傾向「７つの行動特性項目の変化」





































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































2014-2015  internship proposal   
｢学士作新民｣輩出実現のための重要成功要因




























































































In	 developments	 of	 education,	 it	 is	 important	 the	 academic	 and	how	 it’s	 connected	 to	 the	
direction	of	human	resources	development	 that	 the	university	aims	 likewise.	The	development	
of	 internship-A	as	one	of	 the	subject	of	career	managements	requires	using	methods	which	are	
confirmed	practical	effectiveness,	and	connecting	to	an	education	philosophy.	Frameworks	in	a	class	
design	to	be	able	to	learn	knowledge	and	also	competency	action	at	the	same	time.	It	is	not	only	
succeeding	a	problem	solving	approach,	but	learning	competency	and	confirmation	by	themselves	
simultaneously.	Every	person	has	each	problems	and	each	thoughts	 for	their	actions.	Therefore,	
their	competency	which	are	boosted,	are	different.	However,	actions	having	each	thought	succeed	
new	notices	and	realize	their	actions.
